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Child Safe Standards: Statement of Commitment

Cranbourne South Primary School is committed to safety and wellbeing of all children and young people. This will be the
primary focus of our care and decision-making. Cranbourne South Primary School has zero tolerance for child abuse.
Cranbourne South Primary School is committed to providing a child safe environment where children and young people
are safe and feel safe, and their voices are heard about decisions that affect their lives. Particular attention will be paid to
the cultural safety of Aboriginal children and children from culturally and/or linguistically diverse backgrounds, as well as
the safety of children with a disability. Every person involved in Cranbourne South Primary School has a responsibility to
understand the important and specific role he/she plays individually and collectively to ensure that the wellbeing and
safety of all children and young people is at the forefront of all they do and every decision they make.

In its planning, decision-making and operations Cranbourne South Primary School will:

1. Take a preventative, proactive and participatory approach to child safety, led by a Child Safe Officer, team and
Principal class

2. Value and empower children to participate in decisions which affect their lives

3. Foster a culture of openness that supports all persons to safely disclose risks of harm to children

4. Respect diversity in cultures and child rearing practices while keeping child safety paramount

5. Provide written guidance on appropriate conduct and behaviour towards children

6. Engage only the most suitable people to work with children and have high quality staff and volunteer supervision and
professional development and training

7. Ensure children know who to talk with if they are worried or are feeling unsafe, and that they are comfortable and
encouraged to raise such issues

8. Report suspected abuse, neglect or mistreatment promptly to the appropriate authorities

9. Share information appropriately and lawfully with other organisations where the safety and wellbeing of children is at
risk; and 10. Value the input of and communicate regularly with families and carers.



Child Safe Standards: Creating a safe environment

To create and maintain a child safe organisation, all Victorian schools must comply with Ministerial Order No. 870
- Child Safe Standards, which came into effect 1 August 2016.

e Standard 1 - Strategies to embed an organisational culture of
child safety

e Standard 2: A child safety policy or a statement of
commitment to child safety

e Standard 3: Developing a Child Safety Code of Conduct

e Standard 4: Screening, supervision, training and other human
resource practices that reduce the risk of child abuse

e Standard 5: Procedures for responding to and reporting
suspected child abuse

e Standard 6: Strategies to identify and reduce or remove risks
of child abuse

e Standard 7: Strategies to promote child participation and
empowerment




Standard 1 - Strategies to embed an organisational culture of child
safety

CSPS has a clear and public commitment to child safety in the form of a child safety policy or statement of
commitment to child safety that all staff members know about and are required to uphold.
CSPS Child Safe Statement of Commitment

CSPS Child Safe Code of Conduct

CSPS Child safety policy details the values and principles that guide the school in developing our child safety
policies and procedures.
CSPS Child Safe Policy

Child Safe Standard 1 provides part of the overarching framework for all the Standards, alongside Child Safe Standard 2
which requires a policy or commitment to child safety.

This guidance outlines what is required of schools for compliance with Ministerial Order 870 and provides further advice
on effective strategies and practices within a school to embed an organisational culture of child safety.

Governance arrangements, underpinned by a firm commitment from school leadership to a school’s values and standards
are the starting point to embedding a culture of child safety.

Strategies that seek to prevent harm and neglect (including physical, sexual, emotional, neglect, racial and cultural or
religious abuse) all contribute to a child safe culture. It is therefore critical that child safety is part of the everyday thinking
and practice of all within the school community.

It is important to maintain the momentum of a child safe culture by monitoring performance and checking that child safety
continues to be prominent in the school’'s governance and planning.

Role of a School Child Safety Officer/Leader

Indicators of good practice

Standard 2: A child safety policy or a statement of commitment to
child safety

CSPS has a clear and public commitment to child safety in the form of a child safety policy or statement of
commitment to child safety that all staff members know about and are required to uphold.

CSPS Child Safe Statement of Commitment

CSPS Child Safe Code of Conduct

This guidance outlines what is required by schools for compliance with Ministerial Order 870 and provides further
guidance on developing a school child safe policy.

Everyone in society has a moral responsibility to keep children safe and to protect them from harm. A Statement of
Commitment to child safety helps raise awareness about the importance of child safety in the school and the community
and affirms the organisation's commitment to child safety and expectations.

A child safe policy is an overarching document that provides key elements of an organisation’s approach for child safe
environments.

Indicators of good practice
Developing a school policy on child safe environments

A school policy on child safe environments would typically include the Statement of Commitment to child safety and also
include the policy elements the school uses to create a child safe school.
The policy may include the more detailed information, or cross-references to, other Standards such as:

e the Code of Conduct

e human resources and recruitment practices

e procedures for reporting concerns


https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/cssone.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/cssone.aspx
https://cranbournesouth.vic.edu.au/wp-content/uploads/2019/02/CSPS-Child-Safe-Statement-of-Commitment-signed-210219.pdf
https://cranbournesouth.vic.edu.au/wp-content/uploads/2019/02/CSPS-Child-Safe-Code-of-Conduct-signed-210219.pdf
https://cranbournesouth.vic.edu.au/wp-content/uploads/2019/02/CSPS-Child-Safe-Policy-signed-210219.pdf
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/cssone.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/cssone.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/csstwo.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/csstwo.aspx
https://cranbournesouth.vic.edu.au/wp-content/uploads/2019/02/CSPS-Child-Safe-Statement-of-Commitment-signed-210219.pdf
https://cranbournesouth.vic.edu.au/wp-content/uploads/2019/02/CSPS-Child-Safe-Code-of-Conduct-signed-210219.pdf

e risk management strategy and procedures.
A high quality child safe environments policy will include sections relating to:
e Purpose
e Scope and audience
e Statement on commitment and principles:
o a child-safe culture
personnel understand their roles and responsibilities/Code of Conduct
human resources practises and training
reporting a child safety concern or complaint
risk reduction and management
listening to children
o confidentiality and privacy
Policy evaluation and review
Definitions
Related policies and documents:
o  School Policy and Advisory Guide - Duty of Care
o  School Policy and Advisory Guide - Child Protection Reporting Obligations
o DET Child WeIIbelnq and Safetv Framework

O 0 O O O

For detailed gwdance on what a school child safe pollcy mlght include, see: Preparmq a child safe enwronment policy

Standard 3: Developing a Child Safety Code of Conduct

CSPS governing authority has developed, endorsed and made publicly available a code of conduct that
explains acceptable and unacceptable behaviour for staff, volunteers and children.

CSPS School Council Code of Conduct Policy

CSPS Visitors Policy

CSPS Volunteers Policy

CSPS Code of conduct includes the objective of promoting child safety in the school environment.
iNewsletters

CSPS Code of conduct is consistent with the school’s child safety strategies, policies and procedures.
Child Safe Standards Information Booklet - CSPS whole school commitment in keeping our children safe

A Code of Conduct lists behaviours that are acceptable and those that are unacceptable. It identifies professional
boundaries, ethical behaviour and how to avoid or better manage difficult situations.

It also assists school staff to understand how to avoid or better manage risky behaviours and situations.

It is intended to complement child protection legislation, school policies and procedures and professional standards,
codes or ethics as these apply to staff and other personnel.

e Aligning the Child Safety Code of Conduct to other professional codes (including teaching) provide authoritative
advice

Definitions
Exemplar Code of Conduct



https://www.education.vic.gov.au/school/principals/spag/safety/Pages/dutyofcare.aspx
https://www.education.vic.gov.au/school/principals/spag/safety/Pages/childprotectobligation.aspx
https://www.education.vic.gov.au/school/principals/health/Pages/expired/hwsfelements.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/csstwo.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/csstwoprepare.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/csstwoprepare.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/cssthree.aspx
https://cranbournesouth.vic.edu.au/wp-content/uploads/2016/11/CSPS-School-Council-Code-of-Conduct-130318-signed.pdf
https://cranbournesouth.vic.edu.au/wp-content/uploads/2019/01/CSPS-Visitors-Policy-120819-signed.pdf
https://cranbournesouth.vic.edu.au/wp-content/uploads/2019/02/CSPS-Volunteers-Policy-signed-210219.pdf
https://inewsletter.co/cranbourne-south-primary-school
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard3_AligningCodeConduct.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard3_AligningCodeConduct.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard3_AligningCodeConduct.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard3_AligningCodeConduct.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard3_Definitions.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard3_Examplar.pdf

Standard 4: Screening, supervision, training and other human
resource practices that reduce the risk of child abuse

At CSPS each job or category of jobs for school staff that involve child-connected work have a clear statement
that sets out:

e the school’s child safety practices;
e the job’s requirements, duties and responsibilities regarding child safety; and
e the job occupant’s essential or relevant qualifications , experiences and attributes in relation to child safety.

CSPS has identified which employee or volunteer positions require a Working with Children Check and
ensures those checks are undertaken.

CSPS has documented recruitment procedures including:

interview processes;

referee checks;

Working with Children Checks;

the person’s history of work involving children; and

proof of personal identity and any professional or other qualifications.

CSPS has a staff development strategy to maintain and develop skills and capabilities, including
understanding the risk of harm to children, the different types of harm, how to identify child abuse and relevant
legislative requirements.

Appendix C
CSPS ensures there is appropriate supervision or support arrangements in place in relation to:

e induction of new staff into the school’s policies, codes, practices and procedures governing child safety and
child-connected work; and
e monitoring and assessing a job occupants continuing suitability for child-connected work.

Child Safe Standard 4 requires schools to use policies and procedures for recruitment, supervision, training and managing
performance that support a child safe school environment.

Schools already have a number of recruitment and screening practices that reduce the risk of child abuse. This resource
outlines what is new. New practices apply to all school employees.

Standard 5: Procedures for responding to and reporting
suspected child abuse

Procedures
CSPS has a clear set of procedures for reporting and acting on disclosures of concerns about child safety.

Appendix E

CSPS procedure(s) are:

e sensitive to the diversity characteristics of the school;
e publicly available; and
e accessible to children, school staff and the wider community.

Child Safe Standards Information Booklet - CSPS whole school commitment in keeping our children safe



https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/cssfour.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/cssfour.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/report.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/report.aspx

CSPS has policies and procedures concerning record keeping requirements, confidentiality and privacy.

CSPS has child friendly processes in place to ensure children know who to talk to if they feel unsafe or have a
concern.

Appendix G

Roles and Responsibilities
CSPS procedure identifies the positions/people who are responsible for:

promptly managing the school’s response to an allegation or disclosure of child abuse;

responding appropriately to a child who makes or is affected by an allegation of child abuse;
monitoring overall school compliance with this procedure; and

managing an alternative procedure if the person allocated responsibility for responding is unavailable.

CSPS procedure states that fulfilling the roles and responsibilities contained in the procedure does not
displace or discharge any other obligations that arise if a person reasonably believes that a child is at risk of
abuse.

Appendix A

Four critical actions
The following procedures outlines:
e the actions the school will take to inform appropriate authorities about the allegation; and
e the actions the school will take to protect any child connected to the alleged child abuse until the
allegation is resolved.

Action 1: Respond to an emergency
e Ensure immediate safety
e Preserve evidence

Action 2: Report to authorities
e When the source of suspected abuse is within the school
When the source of suspected abuse is within the family or community
Report student sexual offending
Abuse relating to international students
Reporting further reasonable grounds for belief
My principal or leadership team advised me to not make a report
What if another person has already made a report
| don't think the child is being abused but | have other concerns for their wellbeing
If you're unsure

Appendix H: A step by step guide in making a report to Child Protection or Child First

When to contact Child | When to contact When to contact DHHS Child Protection
FIRST Victoria Police
e youhavea In addition to reporting In addition to reporting suspected abuse to appropriate
significant suspected abuse to authorities, you should contact DHHS Child Protection if you
concern for a appropriate authorities, believe a child is in need of protection. This includes all
child’s wellbeing | you must contact Victoria | concerns that:
Police on 000 if the:



https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/actionone.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/actionone.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/actiontwo.aspx
https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_template_interactive_03112016.pdf

your concerns
have a
low-to-moderate
impact on the
child

the child's
immediate safety
is not
compromised
you/your school
has discussed
the referral with
the family and
they are
supportive of it.

child's immediate
safety is
compromised
child is partaking
in any risk taking
activity that is
illegal and
extreme in
nature or poses
a high risk to the
child.

e have a serious impact on a child’s safety, stability or
development, including abandonment, death or
incapacity, extreme risk-taking behaviour, or harm to an
unborn child

e are persistent and entrenched and likely to have a
serious impact on a child's safety, stability or
development

e relate to a parent/s who cannot or will not protect the
child from significant harm

e include a belief that the family is likely to be
uncooperative in seeking assistance.

Common grounds for protection include: Abandonment, Death
or incapacity of parent/carer, Extreme risk-taking behaviour,
Harm to an unborn child

CSPS procedure must not:

(a) prohibit or discourage school staff from reporting an allegation of child abuse to a person external to the school;
(b) state or imply that it is the victim's responsibility to inform the police or other authorities of the allegation;
(c) require staff to make a judgment about the truth of the allegation of child abuse; or

(d) prohibit staff from making records in relation to an allegation or disclosure of child abuse.

Action 3: Contact parents or carers
e Permission not given to contact parents
e Guidance on contacting parents
e Further support on contacting parents

Action 4: Provide on-going support

Working together and planning support

Engaging allied health and wellbeing professionals
Referring to external supports

Support for children

Support for impacted staff members

Complying with subpoenas or court attendance
Responding to complaints or concerns

When must | act? You must act as soon as you witness and incident of form a reasonable belief that a child has been or
is at risk of being abused. This section steps you through when and how to respond if you:
e Witness an incident
Form a suspicion
Receive a disclosure from a current student
Receive a disclosure from a former student
Form a reasonable belief

CSPS procedure outlines:

e the actions the school will take to inform appropriate authorities about the allegation; and
e the actions the school will take to protect any child connected to the alleged child abuse until the allegation
is resolved.



https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/actiontwo.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/actionthree.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/actionfour.aspx

Document your actions:
e As a school staff member, you must keep clear and comprehensive notes relating to incidents, disclosures and

allegations of child abuse.

e |tis strongly recommended that you use the responding to child abuse template: Responding to suspected child
abuse: template.

e If the incident, disclosure or allegation is related to student sexual offending use the following template:
Responding to student sexual offending: template.

e This information may be sought at a later date if the matter is the subject of court proceedings. These notes may
also later assist you if you are required to provide evidence to support their decisions.
e Reference: Four Critical Actions for Schools: Responding to Student Sexual Offending

FOUR CRITICAL ACTIONS FOR SCHOOLS
Responding to Student Sexual Offending

PROTECT i, Ve

PROVIDING
2 REPORTING TO AUTHORITIES 3 :::R';:?I'(;Ig:c;ms 4 ONGOING
SUPPORT

IMMEDIATE
1 RESPONSE TO
AN INCIDENT

If there is no risk of immediate /’
harm go to Action 2

I a child i atimmediata risk of harm
you must ansura thair safety by
m separating alleged victims
and others involved
m administering first aid
u calling 000 for urgent medical
and/or police assistance
to respond to immediate
health or safety concems
u identifying a contact person atthe
school for future liaison with Police.

Where necessary you may also
need to malntain the integrity of
the potential crime scene and
preserve avidance.

Strategies for managing a disclosure:

e, GGV

i
YOU MUST TAKE ACTION

As a school staff member, you play a eritical role in pratecting children in your care.

u You must act by following the
4 critical actions as soon as you
witness an incident, receive a
disclosure o form a suspicion
that a student isavictim of a
student saxual offending and/or

astudent has engaged in

D sanual offanding

w 'You must act even if you
are unsure and have not
diractly observed student
senual offending lag if a
wictim, o anather parson
talls you about the offence)

= YOu must use the Responding
to Student Sexval Offending
template to keep clear and
comprahensive notes.

As goon as immediate health and safety concems are addrezsad you must report incidents,
suspicions and disclosuras of student sexusl offending as oon as possible:

VICTORIA POLICE
All instances on 000

DHHS CHILD PROTECTION
If you believe that

m the victim's parent/carers
are unable or unwilling
to protect the child

» the student who Is alleged to
have engaged in the student
saxual offending is:

o aged over 10 and under 15
years and may be in need
of tharapeutic treatment to
addrass thess bahaviours
may be displaying
physical and behavioural
indieators of haing ths
victim of child abuse*.

‘You must identify a contact person at the school for future
liaison with Victoria Police and/or Child Protection and seek
advice about contacting parents/carers (see Action 3).

"Sea the Four Critical Steps for Schools:

Di

and Suspicions of Child Abuse for further guidance in these circumstances.

INTERNALLY
ALSO report internally to:
m School Principal and/or
leadership team (all instances)
= Government Schools
DET Security Services Unit
= Catholic Schools:
Diccesan education office

CONTACT

DHHS CHILD PROTECTION
AREA

Marth Division 1300 664 977

South Division 1300 655 795

East Division 1300 360 391

West Division (Rural) 1800 075 599
West Division (Metro) 1300 664 977

AFTERHOURS
After hours, weakends,
public holidays 131278

Yaur Principal must consult with

Victoria Police or DHHS Child

Protection to determine what

information can be shared with

parents/carars of all impacted

students, Thay may advise:

= notto contact the parants/
carers (e.g in circumstances
where contacting the parents/
carers is likely to adversely affect
& Victoria Police investigation
or where the student is a matura
minor and has requastad that their
parent/carer not be notified)

= to contact the parents/carers and
provide agread information (this
must be dona as soon as possibla,
preferably on the same day of the
incident, disclosure or suspicion).

CHILD FIRST
www.dhsvic.govau

VICTORIA POLICE
000 or contact your local
police station

DET SECURITY SERVICES UNIT
(03) 9589 6266

STUDENT INCIDENT
AND RECOVERY UNIT
(03) 9651 3622

Your school must provide
suppart for students who are
victim to a student sexual
offence AND students who have
angaged in a sexual offence.
This is an assantial part of your
duty of care requirements.

This support should include
the devalopment of a Student
Support Plan in consultation
with wellbeing professionals,
outlining support strategies.
Strategies may include the
development of a safety plan,
diract support and refarral ta
wellbaing profassionals.

EMPLOYEE CONDUCT BRANCH
(03) 9637 2595

DIOCESAN OFFICE
Melbourne (03) 9267 0228
Ballarat (03)5337 7135
Sale (03) 5622 6600
Sandhurst (03) 5443 2377

INDEPENDENT SCHOOLS
VICTORIA
(03) 9825 7200

e CSPS procedure applies to allegations of disclosure of child abuse made by or in relation to a child, school staff,
visitors or other persons connected to the school environment.
e When managing a disclosure of abuse or student sexual offending, it is important that you respond in an
appropriate and supportive manner.
e All disclosures of abuse must be taken seriously and addressed immediately by following the four critical actions.

Privacy and information sharing: As a school staff member you are permitted to share certain information about a child
who has been impacted by abuse. Reading guidance on privacy and information sharing.
You may be the best-placed or only adult in a position to identify and respond to suspected abuse. When identifying child

abuse, it is critical to remember that:

e the trauma associated with child abuse can significantly impact upon the wellbeing and development of a child
e all concerns about the safety and wellbeing of a child, or the conduct of a staff member, contractor or volunteer
must be acted upon as soon as practicable.


https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_Responding_TemplateSchools.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_Responding_TemplateSchools.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_template_interactive_03112016.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/FourCriticalActions_SSO.pdf
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/infosharing.aspx

CSPS procedure:

e covers all forms of ‘child abuse’ as defined in the ETRA; and
e applies to allegations of disclosure of child abuse made by or in relation to a child, school staff, visitors or
other persons connected to the school environment.

Types of abuse
CSPS procedure covers all forms of ‘child abuse’ as defined in the ETRA as stated below:

e Physical child abuse

Child sexual abuse
Grooming

Emotional child abuse
Neglect

Family Violence
Student sexual offending
Sexual Behaviour in children under 10 years

Report abuse
Your reporting and legal obligations

Resources:

e |dentifying and responding to all forms of abuse in Victorian Schools
Identifying and responding to student sexual offending
Responding to incidents, disclosures and suspicions of child abuse
Responding to student sexual offending: template
Responding to student sexual offending: principal checklist
Responding to suspected child abuse: template
Spotting the warning signs of child abuse: for school staff

Standard 6: Strategies to identify and reduce or remove risks of
child abuse

Risk Management Plan
CSPS has a strategy to identify and reduce or remove the risk of child abuse in the organisation.

CSPS risk management strategy takes into account:
e the nature of our school’s environment;
e the activities expected to be conducted in that environment, including through contractors and outside
services; and
e the characteristics, needs and safety of all children expected to be in that environment (including and
especially Aboriginal and Torres Strait Islander children, children with disabilities, culturally and linguistically
diverse children and vulnerable children).

CSPS has identified risks of child abuse in one or more school environments and made a record of those risks
and specified the action it will take to reduce or remove those risks.

As part of its risk management strategy and practices, CSPS monitors and evaluates the effectiveness of the
implementation of our risk controls.

Appendix J



https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/identify.aspx#link75
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/report.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/reportobligations.aspx
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard5_SchoolsGuide.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_Policy.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/FourCriticalActions_ChildAbuse.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_template_interactive_03112016.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_SSO_principalscheck_interactive_10112016.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_Responding_TemplateSchools.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard5_WarningSignsSchoolStaff.pdf
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/csssix.aspx
https://www.education.vic.gov.au/school/teachers/health/childprotection/Pages/csssix.aspx

Each year CSPS provides appropriate guidance and training to individual school council members and school
staff about:

e Individual and collective obligations and responsibilities for managing the risk of child abuse;

e child abuse risks in the school environment; and

e the school’s current child safety standards.

Appendix |

Child Safe Standard 6, requires schools to develop, implement, monitor and evaluate risk management strategies to
ensure child safety in school environments. A child safety risk management strategy is a formal and structured approach
to managing risks associated with child safety.

Process for identifying and reducing or removing risks of child abuse
While risk management assessments and strategies will vary

for each school, managing risk typically involves the following
n steps and considerations:
1. ldentify the school’s child safety risks across the

Establish The |._ " range of school environments (including excursions, camps,
e ki online).
g CGI'IItIEHt 2. ldentify any existing risk mitigation measures or
erert Risk nmment'b existing controls
.._E . 3. Assess and rate the school’s child safety risks given
a | Risk & > = the existing controls in place, taking into account the likelihood
[ Identification 2 of risk, and the likely consequence of the risk
S W E 4. |If the risk rating is more than the ‘acceptable level’,
o3 o identify further risk management strategies through additional
= te—> Risk Analysis <> of treatments or other prevention, detection or mitigation
o ‘5 strategies and then re-assess the risk (once in place these
® W 3_; treatments will then become controls).
(]
g &—>! Risk Evaluation <€—> % The risk management process should be documented,
E recorded and reviewed periodically. Effective risk
£ .L management strategies are dynamic and change over time as
3 new risks arise and others may no longer be relevant.
Risk Treatment ; Effective risk management strategies need to be transparent,
< The 4 Ts well understood and diverse, to take account of the increased
level of risk associated with the specific nature of some

activities and the vulnerability of particular groups.

7
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Standard 7: Strategies to promote child participation and
empowerment

The governing authority of CSPS has developed strategies to deliver appropriate education about:

e standards of behaviour for children at the school;

e healthy and respectful relationships (including sexuality);
e resilience; and

e child abuse awareness and prevention.

CSPS creates opportunities for participation that incorporate planning, preparation, action and feedback.
Appendix K
CSPS informs children of their rights, and lets them know how to raise any concerns: Appendix M

CSPS provides information and promotes the child safety standards to children in child friendly and accessible
ways: Appendix L

Resources:

11

A Guide to Support Victorian Schools to Meet Child Safe Standard 7 Strategies to Promote Child Empowerment
and Participation

DET Child Safe Standards Resources

PROTECT

Ministerial Order 870

DHHS

VRQA Resources

Working with Children's Check



https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard7_Guidance.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard7_Guidance.pdf
https://www.education.vic.gov.au/about/programs/health/protect/Pages/childsafestandards.aspx
https://www.education.vic.gov.au/about/programs/health/protect/Pages/default.aspx
http://www.gazette.vic.gov.au/gazette/Gazettes2016/GG2016S002.pdf
https://goo.gl/LTkVgD
https://www.vrqa.vic.gov.au/childsafe/Pages/standards.aspx?Redirect=1
http://www.workingwithchildren.vic.gov.au/

Resources

Contacts

131 278: DHHS Child Protection - 24 hour services
000: Victoria Police(03)
9603 7999: Department of Education and Training Security Services Unit

Relevant authorities

DHHS Child Protection: Under the Children Youth and Families Act 2005 the Department of Health and Human
Services (DHHS) has a responsibility to provide child protection services for all children and young people under
the age of 17 years, or where a protection order is in place, for children under the age of 18.

Sexual Offences and Child Abuse Investigation Teams (SOCIT): Both DHHS and Victoria Police have statutory
responsibilities under the Children Youth and Families Act 2005. DHHS Child Protection is the lead agency
responsible for the care and protection of children, while Victoria Police is responsible for criminal investigations
into alleged child abuse.

Child FIRST: Child and Family Information, Referral and Support Teams (Child FIRST) were introduced to give
families an opportunity to obtain family services earlier at their own request or following a referral from others,
including school staff.

e Orange Door
e Recruitment in schools
VRQA
Resources

Being a child safe organisation

Mandatory Reporting online module

Ministerial Order No. 870- Child Safe Standards -Managing the risk of child abuse in schools
PROTECT poster

Protecting the safety and wellbeing of children and young people

Resources to support healthy and respectful relationships

Respectful Relationships
Health Education Approaches
About Sexuality Education
Safe Schools

Healthy Minds

KidsMatter

MindMatters

Resources to support resilience
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http://www.dhs.vic.gov.au/for-service-providers/children%2c-youth-and-families/child-protection
https://www.police.vic.gov.au/content.asp?document_id=36448
http://www.dhs.vic.gov.au/for-service-providers/children%2c-youth-and-families/family-and-parenting-support/how-to-make-a-referral-to-child-first
https://orangedoor.vic.gov.au/
https://www.education.vic.gov.au/hrweb/careers/Pages/recruitinsch.aspx
https://www.vrqa.vic.gov.au/childsafe/Pages/Home.aspx
https://ccyp.vic.gov.au/child-safety/being-a-child-safe-organisation/
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard5_SchoolsGuide.pdf
http://www.elearn.com.au/det/protectingchildren/
https://www.vrqa.vic.gov.au/childsafe/pages/documents/Min%20Order%20870%20Child%20Safe%20Standards.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandards_Poster.pdf
https://www.education.vic.gov.au/school/principals/spag/safety/Documents/protectionofchildren.PDF
https://www.education.vic.gov.au/about/programs/Pages/respectfulrelationships.aspx
https://www.education.vic.gov.au/school/principals/spag/curriculum/Pages/health.aspx
https://www.education.vic.gov.au/school/teachers/teachingresources/discipline/physed/Pages/about.aspx
https://www.education.vic.gov.au/about/programs/health/Pages/Expired/safe-schools-coalition.aspx
https://www.education.vic.gov.au/childhood/providers/health/Pages/expired/earlychildhood.aspx
http://www.kidsmatter.edu.au/primary
https://www.mindmatters.edu.au/
https://www.education.vic.gov.au/school/teachers/health/mentalhealth/Pages/buildingresilience.aspx
https://www.childwise.org.au/

Appendix A

Standard 1 - Strategies to embed an organisational culture of child safety
Key roles and responsibilities.

It is crucial that child safety is part of the everyday thinking and practice of all within the school or the community.

Roles and Responsibilities
CSPS procedure identifies the positions/people who are responsible for:

promptly managing the school’s response to an allegation or disclosure of child abuse;

responding appropriately to a child who makes or is affected by an allegation of child abuse;
monitoring overall school compliance with this procedure; and

managing an alternative procedure if the person allocated responsibility for responding is unavailable.

CSPS procedure states that fulfilling the roles and responsibilities contained in the procedure does not
displace or discharge any other obligations that arise if a person reasonably believes that a child is at risk of
abuse.

Managing disclosures made by students

When managing a disclosure you should:
e listen to the student and allow them to speak
e stay calm and use a neutral tone with no urgency and where possible use the child’s language and vocabulary

(you do not want to frighten the child or interrupt the child)

be gentle, patient and non-judgmental throughout

highlight to the student it was important for them to tell you about what has happened

assure them that they are not to blame for what has occurred

do not ask leading questions, for example gently ask, “What happened next?” rather than “Why?”

be patient and allow the child to talk at their own pace and in their own words

do not pressure the child into telling you more than they want to, they will be asked a lot of questions by other

professionals and it is important not to force them to retell what has occurred multiple times

reassure the child that you believe them and that disclosing the matter was important for them to do

e use verbal facilitators such as, “I see”, restate the child’s previous statement, and use non-suggestive words of
encouragement, designed to keep the child talking in an open-ended way (“what happened next?”)

e tell the child in age appropriate language you are required to report to the relevant authority to help stop the
abuse, and explain the role of these authorities if appropriate (for a young child this may be as simple as saying “I
will need to talk to people to work out what to do next to help you”).

When managing a disclosure you should AVOID:

e displaying expressions of panic or shock

e asking questions that are investigative and potentially invasive (this may make the child feel uncomfortable and
may cause the child to withdraw)

e going over the information repeatedly (you are only gathering information to help you form a belief on reasonable
grounds that you need to make a report to the relevant authority)

e making any comments that would lead the student to believe that what has happened is their fault

e making promises to the child about what will occur next or that things will be different given the process can be
unpredictable and different for each child depending on their circumstances (instead reassure them that you and
others will do your best to help).
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Role

Responsibilities/Key Activities

Allocated Person

Child Safe
Officer

to provide authoritative advice, raise awareness and train school community in areas of Child Safe
act as a source of support, advice and expertise to staff on matters of child safety

liaise with the principal and school leaders to maintain the visibility of child safety

lead the development of the school’s child safety culture, including being a child safety champion
and providing coordination in communicating, implementing, monitoring, enhancing and reporting
on strategies to embed a culture of child safety

ensure the school’s policies are known and used appropriately

ensure the school’s child safety policy is reviewed in the context of school self-evaluation
undertaken as part of the school accountability framework

ensure the child protection policy is available publicly and parents are aware of the fact that
referrals about suspected abuse or neglect may be made and the role of the school in the school
in this

be alert to the specific needs of children in need, those with special educational needs and young
carers

encourage among all staff a culture of listening to children and taking account of their wishes and
feelings in any measures to protect them.

keeping their skills up to date with appropriate training carried out every two years

having a working knowledge of how the Department of Health and Human Services (DHHS) and
Community Service Organisations conduct a child protection case conference to be able to attend
and contribute to these effectively when required to do so

be able to keep detailed, accurate, secure written records of concerns and referral

ensure each member of staff has access to and understands the school’s child safety policy and
procedures, especially new and part time staff

Sally Herbert

Principal
Class

to provide authoritative advice, raise awareness and train school community in areas of Child
Safe.

act as a source of support, advice and expertise to staff on matters of child safety

lead the development of the school’s child safety culture, including being a child safety champion
and providing coordination in communicating, implementing, monitoring, enhancing and reporting
on strategies to embed a culture of child safety

ensure the school’s policies are known and used appropriately

ensure the school’s child safety policy is reviewed in the context of school self-evaluation
undertaken as part of the school accountability framework

ensure the child protection policy is available publicly and parents are aware of the fact that
referrals about suspected abuse or neglect may be made and the role of the school in the school
in this

be alert to the specific needs of children in need, those with special educational needs and young
carers

be alert to the specific needs of children in need, those with special educational needs and young
carers

encourage among all staff a culture of listening to children and taking account of their wishes and
feelings in any measures to protect them.

keeping their skills up to date with appropriate training carried out every two years

having a working knowledge of how the Department of Health and Human Services (DHHS) and
Community Service Organisations conduct a child protection case conference to be able to attend
and contribute to these effectively when required to do so

be able to keep detailed, accurate, secure written records of concerns and referral

ensure each member of staff has access to and understands the school’s child safety policy and
procedures, especially new and part time staff

make sure staff are aware of training opportunities and the latest DHHS and DET policies and
guidance

Monique Corcoran -
Principal

Sally Herbert -
Assistant Principal

Leadership
Team

liaise with the principal and school leaders to maintain the visibility of child safety

be alert to the specific needs of children in need, those with special educational needs and young
carers

encourage among all staff a culture of listening to children and taking account of their wishes and
feelings in any measures to protect them.

keeping their skills up to date with appropriate training carried out every two years

having a working knowledge of how the Department of Health and Human Services (DHHS) and
Community Service Organisations conduct a child protection case conference to be able to attend
and contribute to these effectively when required to do so

be able to keep detailed, accurate, secure written records of concerns and referral

ensure each member of staff has access to and understands the school’s child safety policy and
procedures, especially new and part time staff

make sure staff are aware of training opportunities and the latest DHHS and DET policies and
guidance

Delvina Waiti
(Learning
Specialist)
Karen Halket
(Leading
Teacher)

PLT leaders

Melanie Williams
(Junior)

Chris Youl
(Middle)

Colette Joannidis
(Senior)
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Social liaise with the principal and school leaders to maintain the visibility of child safety Rachael
Workers be alert to the specific needs of children in need, those with special educational needs and young Mazzaglia (Social
carers Worker)
encourage among all staff a culture of listening to children and taking account of their wishes and David Kennedy
feelings in any measures to protect them. (NSCP School
keeping their skills up to date with appropriate training carried out every two years Chaplain)
having a working knowledge of how the Department of Health and Human Services (DHHS) and Sharon Cattanach
Community Service Organisations conduct a child protection case conference to be able to attend
and contribute to these effectively when required to do so
be able to keep detailed, accurate, secure written records of concerns and referral
All staff liaise with the principal and school leaders to maintain the visibility of child safety

be alert to the specific needs of children in need, those with special educational needs and young
carers

encourage among all staff a culture of listening to children and taking account of their wishes and
feelings in any measures to protect them.

keeping their skills up to date with appropriate training carried out every two years

be able to keep detailed, accurate, secure written records of concerns and referral
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Appendix B
Standard 3: Child Safe Conduct of Conduct.
Standard 4: School staff selection, supervision and management practices for a child safe environment.

CHILD SAFETY CODE OF CONDUCT - KEY

* Teachers & Education support staff

AREAS (further information provided in section 3b) below the table)
1 | Adhering to the school’s child safe policy n/a
2 | Protect children from abuse 1.2 Treat students with dignity
3.2: Legal requirements
3 | Treat everyone in the school community 1.2: Treat students with dignity
with respect 1.6: Professional relationship with parents
1.7: Collaborative relationships with students and families
1.8: Collegiality
4 | Listening and responding to the views and | 1.2: Treat students with dignity
concerns of children
5 | Promote cultural safety, participation and 1.2: Treat students with dignity
empowerment of Aboriginal and Torres
Strait Islander children, children with
culturally and/or linguistically diverse
backgrounds and children with a disability
6 | Reporting any allegations of child abuse 1.2: Treat students with dignity
and any safety concerns 2.1: Personal conduct
3.1: Professionalism and competence
3.2: Legal requirements
7 | Inappropriate relationships, language, 1.2 Treat students with dignity
communication or conduct regarding 3.2: Legal requirements
children
8 Inappropriate consumption of alcohol or 1.5: Professional relationship with students at all times
drugs 2.1: Personal conduct
3.1: Professionalism and competence

* All relief staff employed through either ANZUK or locally, abide by the Child Safe standard requirements and CSPS
processes ie. VIT, WWCC.

Notes:
[ ]
[ ]
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All visitors abide by the Visitors and Volunteers Policies and procedures.
All contractors follow the CSPS guidelines involving working alongside children or child connected work.




Section 3b) The Victorian Teaching Profession Code of Conduct

PRINCIPLE 1.2: Teachers treat their students with courtesy and dignity
Teachers:
a) work to create an environment which promotes mutual respect
b) model and engage in respectful and impartial language
c) protect students from intimidation, embarrassment, humiliation or harm
d) enhance student autonomy and sense of self-worth and encourage students to develop and reflect on their own values
e) respect a student’s privacy in sensitive matters, such as health or family problems, and only reveal confidential matters when
appropriate. That is:
« if the student has consented to the information being used in a certain way
« to prevent or lessen a serious threat to life, health, safety or welfare of a person (including the student)
« as part of an investigation into unlawful activity
« if the disclosure is required or mandated by law
* to prevent a crime or enforce the law
f) refrain from discussing students’ personal problems in situations where the information will not be treated confidentially
g) use consequences commensurate with the offence when disciplining students.
PRINCIPLE 1.5: Teachers are always in a professional relationship with the students in their school, whether at school or not
Teachers hold a unique position of influence and trust that should not be violated or compromised. They exercise their responsibilities in
ways that recognise that there are limits or boundaries to their relationships with students. The following examples outline some of those
limits.
A professional relationship will be violated if a teacher:
a) has a sexual relationship with a student
b) uses sexual innuendo or inappropriate language and/or material with students
c) touches a student without a valid reason
d) holds conversations of a personal nature or has contact with a student via written or electronic means including email, letters,
telephone, text messages or chat lines, without a valid context
e) accepts gifts, which could be reasonably perceived as being used to influence them, from students or their parents.
A professional relationship may be compromised if a teacher:
a) attends parties or socialises with students
b) invites a student or students back to their home, particularly if no-one else is present.
PRINCIPLE 1.6: Teachers maintain a professional relationship with parents (guardians and caregivers)
Teachers should be respectful of and courteous to parents. Teachers:
a) consider parents’ perspectives when making decisions which have an impact on the education or wellbeing of a student
b) communicate and consult with parents in a timely, understandable and sensitive manner
c) take appropriate action when responding to parental concerns.
PRINCIPLE 1.7: Teachers work in collaborative relationships with students’ families and communities
Teachers recognise that their students come from a diverse range of cultural contexts and seek to work collaboratively with students’
families and communities within those contexts.

PRINCIPLE 1.8: Collegiality is an integral part of the work of teachers
Teachers demonstrate collegiality by:
a) treating each other with courtesy and respect
b) valuing the input of their colleagues
c) using appropriate forums for constructive debate on professional matters
d) sharing expertise and knowledge in a variety of collaborative contexts
e) respecting different approaches to teaching
f) providing support for each other, particularly those new to the profession
g) sharing information relating to the wellbeing of students.

PRINCIPLE 2.1: The personal conduct of a teacher will have an impact on the professional standing of that teacher and on the profession as a
whole
Although there is no definitive boundary between the personal and professional conduct of a teacher, it is expected that teachers will:

a) be positive role models at school and in the community

b) respect the rule of law and provide a positive example in the performance of civil obligations

c) not exploit their position for personal or financial gain

d) ensure that their personal or financial interests do not interfere with the performance of their duties

e) act with discretion and maintain confidentiality when discussing workplace issues.

PRINCIPLE 3.1: Teachers value their professionalism, and set and maintain high standards of competence
Teachers:
c) complete their duties in a responsible, thorough and timely way.
PRINCIPLE 3.2: Teachers are aware of the legal requirements that pertain to their profession.
In particular, they are cognisant of their legal responsibilities in relation to:
° discrimination, harassment and vilification
negligence
mandatory reporting
privacy
occupational health and safety
teacher registration.
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Appendix C

Standard 4: School staff selection, supervision and management practices for a child safe environment

CSPS has a staff development strategy to maintain and develop skills and capabilities, including
understanding the risk of harm to children, the different types of harm, how to identify child abuse and
relevant legislative requirements.

Term 1

Term 2

Term 3

Term 4

1. Fortnightly iNewsletter entries re- communication of Child safe.
Child safe iNewsletter

2. Classroom visits (Social
worker) to present child safe
information for students Wk
6)

Child safe student
presentation

2. Classroom visits (Social worker)
to present child safe information
for students Wk 5)

Child safe student presentation

2. Child safe staff training incl.
flow chart for procedures for
responding to and reporting
suspected child abuse

Staff flowchart of procedures
Staff Presentation of Child Safe

Training module
Presentations x2

Teaching staff and ES staff

3. Completion of the
mandatory reporting module
by all staff.

CSPS Staff Mandatory
Reporting Training

4. Update of schools website -
child safe information
CSPS website

3. Update of schools website - child
safe information
CSPS website
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https://docs.google.com/document/d/1Dqmrs5gfIB4yfjE-ZwvZaL50S2dCsv5xM1kL17uQVV0/edit
https://docs.google.com/presentation/d/15FPNTyGF69Gu4yWiXXG0tPKKH9bh1QttL58gyZfaMrA/edit?ts=5c6c71e8#slide=id.g4fe417054a_0_18
https://docs.google.com/presentation/d/15FPNTyGF69Gu4yWiXXG0tPKKH9bh1QttL58gyZfaMrA/edit?ts=5c6c71e8#slide=id.g4fe417054a_0_18
https://docs.google.com/presentation/d/15FPNTyGF69Gu4yWiXXG0tPKKH9bh1QttL58gyZfaMrA/edit?ts=5c6c71e8#slide=id.g4fe417054a_0_18
https://docs.google.com/presentation/d/1UoRInQ8WYyXg7O450XVPpKK48I-xojR91sw9VzJhUzc/edit#slide=id.p1
https://docs.google.com/presentation/d/1UoRInQ8WYyXg7O450XVPpKK48I-xojR91sw9VzJhUzc/edit#slide=id.p1
https://docs.google.com/presentation/d/1UoRInQ8WYyXg7O450XVPpKK48I-xojR91sw9VzJhUzc/edit#slide=id.p1
https://docs.google.com/document/d/1Vd1LeO5ij8bvE_x7RWoG_YnnzlIndeaCqOJR6T10_SA/edit
https://docs.google.com/document/d/1Vd1LeO5ij8bvE_x7RWoG_YnnzlIndeaCqOJR6T10_SA/edit
https://cranbournesouth.vic.edu.au/
https://cranbournesouth.vic.edu.au/

Appendix D

Child safe standard 5
Procedures for responding to and reporting child abuse
i.e. friendly processes in place to ensure children know who to talk to if they feel unsafe or have a concern.

Child Safe student presentation schedule
Rachael M to visit classes in week 5 to organise session times

PRESENTER: Rachael Mazzaglia (Sharon Cattanach TBC)
DATE: Tuesday March 5th 2019.
TIME: 20 - 30 minutes per session

Child safe student presentation

Organisation:
- Presentation to partner classes
- Interactive panel is required
- Teachers/ES staff to be present for sessions

- Follow up activities can be included and completed by classroom teachers after the session
(eg. 5 trusted adults)

CLASS Time Staff present
5/6a 9.15 - 9.45am Joe Dal Molin
5/6b Colette Joannidis
5/6¢ 10.00 - 10.30am Rob Guy
5/6d Kathy Goodwin
RECESS
4a 11.15 - 11.45am Liam Gillick
4b Ebonee Thomas
3a 11.50 - 12.20pm Chris Youl
3b Pip Atherton
3/4 12.25pm - 12.50pm Karen Halket
LUNCH
2a 2.15-2.45pm Reagan Ryan
2b Emma Slocombe
Year 1s 2.45 - 3.15pm Melanie Williams
Rachael R/Bianca C
Elaine Doughty
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https://docs.google.com/presentation/d/15FPNTyGF69Gu4yWiXXG0tPKKH9bh1QttL58gyZfaMrA/edit?ts=5c6c71e8#slide=id.g4fe417054a_0_18

Appendix E

Standard 5: Procedures for responding to and reporting suspected child abuse

Staff flowchart of procedures.
CSPS has a clear set of procedures for reporting and acting on disclosures of concerns about child safety.
See below for Process of support for persons impacted by child abuse.

CSPS procedures for responding to and reporting suspected
child abuse

PROTECTIVE CONCERNS: At all times remember to:

You are concerned about a child because you have: - record your observations

- received a disclosure from a child about abuse or neglect - follow appropriate protocols

- observed indicators of abuse or neglect - consult notes and records

- been made aware of possible harm via your involvement - consult with appropriate colleagues if necessary

in the community external to your professional role

Staff member has a protective concern
regarding suspected child abuse

\

Report immediately to the Leadership team

(select one of the following leaders)

- Child Safe Officer

- Principal Class

- Leadership Team (including PLT Leaders)

\

Making a Mandatory report to Child Protection

or Child FIRST
Staff member will be supported by team leader
. . This information may be
As a school staff member, you whilst making the report .
sought at a later date if the
must keep clear and comprehen- Refer to guide provided by DET (see below)

matter is the subject of court

sive notes relating to incidents, proceedings. These notes

disclosures and allegations of child . .
' may also later assist you if

abuse. Itis strongly recommended . .
h " g you are required to provide
that you use the responding to . .
. ¥ P e evidence to support thei
child abuse template ..
decisions.

Documentation/Confidentiality/Privacy
Document your actions using templates below.
Send all documentation to Child Safe officer. Documentation will be
placed in locked files (Printed and electronic copies)
3. Ensure that information both verbal and written is not shared with
staff and community members.

, ,
RWW : frondi
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https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_Responding_TemplateSchools.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_template_interactive_03112016.pdf

Process of support for persons impacted by child abuse

Person responsible for report/investigation

Date

Student/s

Family

Checklist

Actioned - include details and dates

Communicate with staff, parents/guardians

Referral to school based social worker

Student support group held

Student support plan developed

Allied Health/Wellbeing professionals accessed

Contact regional office if required including SEIL

Contact Student support services

Referral to external supports

Support for Impacted staff members

O o
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Appendix F standard 5: Procedures for responding to and reporting suspected child abuse
Procedure for record keeping requirement, confidentiality and privacy.

Documentation:

As a school staff member, you must keep clear and comprehensive notes relating to incidents, disclosures and allegations
of child abuse.

Types of documentation include:

- Records of conversations from students, staff and parents (including phone calls).

- GradeXpert entries.
#Please note that entries of an extremely personal nature eg. involving DHHS, sexual or physical abuse should
not be entered on GradeXpert - please forward to Principal class for secure storage)

- Incident reports

- Student notes/drawings

- Child abuse template: Responding to suspected child abuse: template.

- Responding to student sexual offending template: Responding to student sexual offending: template.

- Iris reports (if applicable)

- Related SSS documentation (if applicable)

This information may be sought at a later date if the matter is the subject of court proceedings. These notes may
also later assist you if you are required to provide evidence to support their decisions.

CSPS as policies and procedures concerning record keeping requirements, confidentiality and privacy.

Confidentiality and storage:

All documentation must be kept private and confidential.

Principal class will keep both a paper copy and electronic copy of all documentation.
Paper copies will be kept in a locked filing cabinet located in the Principal’s office.
Electronic copies will be stored in a locked file on the school’s central database
accessible only by the Principal class.
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https://www.education.vic.gov.au/Documents/about/programs/health/protect/PROTECT_Responding_TemplateSchools.pdf
https://www.education.vic.gov.au/Documents/about/programs/health/protect/SSO_template_interactive_03112016.pdf

Appendix G

Standard 5: Procedures for responding to and reporting suspected child abuse

Our school has child friendly processes in place to ensure children know who to talk to if they feel unsafe or
have a concern.

CSPS

SAFETY 3

"This faken is to let the
teacher know you need a
brain break or a circuit

u breaker”

“This is your safe place to
take a deep breath,”

"Thiz |5 a person you feel safe
talking 1o,

SAFETY TOKENS ARE HANGING IN YOUR
LEARNING SPACE
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CHILD SAFE PRESENTATION: Presented to students by CSPS social worker (Rachael Mazzaglia)

Child Safe Student
Presentation

Prescriod by Hachac M
‘Socisl Worker

talk to an adult about?

Arguments

- Yelling: Raised voices at home

- Physical: Accidents

- Living environments: Environmental issues

- Death: anyone you know who may have passed away

What are some things that we might want to

What Zone Are You In2
[ Yelow |

Frustrated
Worried
Silly/Wiggly

Excited

Loss of Some

Control

- Overthinking

- Worry

- Stress

- Sadness
Unable to relax
Unable to focus

Things you might be experiencing

TALKTO SOMEONE YOU TRUST

What can you do to feel better?

Who do you trust?

TALK TO SOMEONE AT HOME TALK TO SOMEONE AT SCHOOL

Talk to mum or dad Talk to a teacher within the

Talkta 3 brother or sister school
Talkc to an sunty or uncle Talk toan AID in the
Talk to an adultwho is classroom

friends with your family Talk ta the wellbeing team
Talk toyour Talk to 2 friend

grandparents Talk to the Principal Class

TALK TO SOMEONE FROM YOUR CLUBS

Talk to your coach
Talkto 2 friend
Talk to @ parent that you trust

Who are your 5 people?

Why do we do this?

It brings us back to the green zone

Feel safe
Feel happy

There is always someone that you
can talk to.

PROTECT , o
. ®

and be protected from abuse. ;
Mo one should behave in a way that l
makes you feel unsate or afraid,

including anyone in your family.

anyone at school or anywhere else

in the community.

Tell a teacher or any adult at your

school if you feel unsafe.

For Students, please call:

1800 551 800 (Kids Helpline)

In an emergency, always ctontact 000
for emergency services
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Appendix H

CSPS procedure must not:

(@) prohibit or discourage school staff from reporting an allegation of child abuse to a person external to the school;
(b) state or imply that it is the victim's responsibility to inform the police or other authorities of the allegation;

(c) require staff to make a judgment about the truth of the allegation of child abuse; or

(d) prohibit staff from making records in relation to an allegation or disclosure of child abuse.

A step-by-step guide to making a report to
Child Protection or Child FIRST

Protective concerns At all times remember to:

You are concerned about a child because you have: « record your observations

- received a disclosure from a child about abuse or neglect - follow appropriate protocols

+ observed indicators of abuse or neglect » consult notes and records

+ been made aware of possible harm via your involvement - consult with appropriate colleagues if necessary
in the community external to your professional role. » consult with other support agencies if necessary

FORMING A BELIEF ON > MAKING A REFERRAL TO MAKE A REPORT TO CHILD

RESPONDING TO CONCERNS REASONABLE GROUNDS 8=l Child FIRST PROTECTION

1. Consider the level of immediate Mandatory/Protective Report*

1. Contact your local Child Protection

Intake provider immediately.

= See over for contact list for
local Child Protection phone
numbers.

+ For After Hours Child
Protection mergency
Services, call
131 278.

2. Have notes ready with your
observations and child and
family details.

*  Non-mandated staff members who
believe on reasonable grounds that a
child is in need of protection are able to
report their concerns to Child Protection

1

For further information refer to Protecting the safety and wel of children and'}ou people — A joint protocol of the Department of Human Services Child Protection,
Department afEducaﬂmandEary .‘v.nlr.\‘hcn:acl'[)eu’elcpp.mgng Licensed Children's Services and Victorian Schoofs
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Contact Numbers

Department of Education and Early Childhood Development

METROPOLITAN REGIONS

Eastern {03) 9265 2400
Morthern (0319488 9488
‘Western {03) 9291 6500
Southern (03) 9794 3555

RURAL REGIONS

Barwon South Western 5225 1000
Gippsland 5127 0400
Grampians 5337 Bigs
Hume 5761 2100
Loddon Mallee 4403111

Office for Children and Licensed Children's Services:

METROPOLITAN REGIONS
Eastern

(03) 9265 2400

Northern (03) 9412 5333
Western {03} 9275 7000
Southern (03) 9096 9555

RURAL REGIONS

Barwon South Western 5225 1000
Gippsland 5127 0400
Grampians 5337 8444
Hume 5761 2100
Loddon Mallee 5440 3111

Important information for government schools

Principals of Victorian Government schools must report all
incidents to the Emergency and Security Management Unit on

03 9589 6266.

Victorian Government schools should contact the Student Critical
Incident Advisory Unit (SCIAU), Student Wellbeing Division, for
advice and support when responding to allegations of student
sexual assault or inappropriate sexual behaviours.

The SCIAU can be contacted on

03 9637 2934 Or 03 9637 2487.

Victorian Government School Principals should refer to the
flowchart - Responding to Allegations of Student Sexual Assault
Compulsory Actions for Principals at:
http://www.education.vic.

ealthwellbein ‘chil

Department of Human Services Child Protection CHILD FIRST
METROPOLTAN REGIONS —— METROPOLTAN REGIONS
Intake Unit Itexional Office Barwon Greater Geelong, Queenscliff, 1300 551 948
Eastern 1300 360391 Box Hill (03) 9843 Gooo .sf_'““‘ Surf Coast _
North and West 1300664 977 Preston 1300664 977 Colac — Otway, Corangamite 5232 5500
Footscray 1300 360 462 Warrnambool, Moyne, Glenelg, 1300 889 713
= Southemn Grampians
S 1300655795 Dandenong  (03)92132111
Gippsland East Gippsland 5152 D052
llington 5144 7777
Intake Unit Regional Office La Trobe, Baw Baw 1800 339 100
Barwon South Western South Gippsland, Bass Coast 5662 5150
1800075599 Geelong (03) 5226 4540  Grampi Northern Grampians, West 1800 195 114
Gippsland 1800020 202 Traralg 03) 5177 2500 \'-':.l':mhmaera, Hindmarsh, Yarrambat,
pians 1Boo o000 551 Ballarat (03) 5333 6530 S
Hume 1800650227 Wangaratta :gi; g;; :?;3 ;;lai;&:tx, "Bcf'fo 'I?ﬂeel e HP:r?sl:quga DA 783 341
todd Bend & Hume Wodonga, Towong, Indigo 1800 705 211
G LD SRR B0 (03) 5434 5555 Alpine, Benalla, Mansfield, 1800 705 211
After hours Child Protection Emergency Services (AHCPES) =
Gle_alershepparmn, Strathbogie, 1300 854 944
Statewide number for all emergency EAck(=\
child protection matters outside of normal Mitchell, Murrindindi 1800 663 107
business hours (24 hours, 7 days a week): 131278 Loddon Greater Bendigo, Cam, 3 1800 260 338
Mallee Central Goldfields, on,
Macedon o5,
e o Mo R
Buloke, Goonawarra, Swan Hill, 1800 625 533
Catholic Education Offices Mildura T 1800 MALLEE
Cathelic Education Office, Melbourne (03) 9267 0228 Eastern Yarra Ranges, Knox, Marcondah 1300 369 146
Catholic Education Office, Ballarat Diocese 53377135  Metropolitan "Mgnash, Whitehorse, 1300 762 125
Catholic Education Office, Sale Diocese 5622 6600 Manningham, B dama
Catholic Education Office, Sandhurst Diocese 54432377  North Nillumbik, Whittlesea, Banyule,  (03) 9450 0955
and West Yarra and Darebin
Independent Schools Victoria (03] 9825 7200 Metropolitan Brimbank, Melton 1300 138 180
Other Hume, b Jand 1300 786 433
Hobson 86
Victorian Aboriginal Education Association, Inc. (03) 9481 oBoo wlbwr‘?:,ayﬁgm Valley and SRS S
Victoria Police Sexual Offences and Child Abuse Unit (03) 9247 6666 Wyndham
Centre Against Sexual Assault 1800 Bob 292 Southern m Cardinia, Greater (o3) 9705 3939
Gatehouse Centre, Royal Children's Hospital (03) 9345 6391 Metropolitan
(for specialist counselling and medical assistance) Aboriginal children and families  (03) 9794 5973

Child Safety Commissioner
Victorian Aboriginal Child Care Agency

(03) B601 5884
(03) 8388 1855

ion/childprotection.htm

m_c:ﬁm’aand(ﬁem

Frank Momington Peninsula 1300 721 383
Kingston, Bayside, Glen Eira, 1300 367 441
Stonington, Port Phillip



Appendix |
Standard 6: Strategies to identify and reduce or remove risks or child abuse.

Each year CSPS provides appropriate guidance and training to individual school council members and
school staff about:

e individual and collective obligations and responsibilities for managing the risk of child abuse;
e child abuse risks in the school environment; and
e the school’s current child safety standards.
2018 2019
Term 2 Term 3 Term 4 Term 1 Term 2 Term 3 Term 4
Child Safe Standard 1: Child Safe Standard Child Safe Child Safe
Strategies to embed an 7: Strategies to Standard 5: Standard 7:
organisation culture of promote child Procedures for Strategies to
child safety & Child Safe participation and responding to promote child
Standard 2: A child safety empowerment and reporting participation and
policy or statement of Checking in with the allegations of empowerment
commitment to child safety | health and wellbeing suspected child
- Statement of commitment of all students (eg. abuse
and Child Safe Policy. Child | MHP, All Psyched Up) | Child Safe
Safe Standard 3: A child Standard 6:
safety - Child Safe Code of Strategies to
Conduct identify and
reduce or remove
Child Safe Standard | risks of child
4: School staff abuse
selection, Child Safe
supervision and presentation
management Annual
practices for a child | presentation
safe environment -
Job applications,
WWCC, Induction
School * Standard 6: Standard 6: Protect poster School Council
Council Code | Risk Self-Assessment Tool
of conduct Assessment
for school template
Protect
poster School data School Council Code of School data
unpacking conduct for school unpacking (data
** Standard (data sources relating to
6: Strategies | sources Child Safe)
to Identify relating to
and Reduce Child Safe)
or Remove
Risks of
Child Abuse
School Child Safe
Council presentation
Self-Assess Annual
ment Tool presentation

* Standard 6: Risk Assessment template

Protect poster - Good Practice Standards
e agenda at every School Council meeting
e school-based roles and responsibilities for child safety
are known and understood across the school
community
e make sure members of the school community know

** Standard 6: Strategies to Identify and Reduce or Remove
Risks of Child Abuse
With the amount of exciting facility upgrades, there is an
inevitable increase in the amount of tradespersons that access
the CSPS faculties and grounds.
In accordance with DET guidelines, CSPS implement risk
management assessments and strategies to ensure the safety of
all students, staff, families and visitors, including:
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who to contact if they have a concern about child safety
in the school. Make sure this information is kept up to
date, and is accessible to all

keep the school community updated about the school’s
progress in putting strategies into practice, changing
strategies or developing new strategies.

report progress to the school governing authority

allocation of a Project Manager on all projects
induction of all tradespersons

signing in and out procedures

provision of additional bathroom facilities

clear line of communication with the Principal class at
all times throughout the project
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Appendix J
Standard 6 - CSPS Risk Assessment - Strategies to Identify and Remove Risks of Child Abuse
Cranbourne South Primary School will adopt an annual risk management analysis to identify risk assessments specific to
Child Safety.

Existing risk management
strategies or existing
controls

Conseque
nce

Current risk
rating

New risk management
strategies or treatments

Who is
responsible?

Target
risk
rating
Low

All areas | No organisational Child safety code of conduct Possible Severe Strategies to embed Principal,
and culture of child safety | Strategies developed to organisational culture of School
locations | — lack of leadership, embed culture of child safety child safety are reviewed | Council Chair
public commitment e Statement of commitment | Child Safe off
and frequent to child safety is publicly All staff
messaging available
All areas Inappropriate Child safety code of conduct Unlikely Severe e Strategies to embed Principal,
and behaviour is not Clear child safety reporting organisational culture of School
locations | reported and E':’;ggﬁ;ie management child safety are reviewed | Council Chair
addressed procedures o Refresher tra!mng for staff All staff
— see elearning
mandatory reporting
module
Allareas | Unquestioning trust of | Strategies developed to Possible Major High e Refresher training for staff Principal,
and long term employees | embed culture of child safety — see eLearning School
locations | and contractors or C:gg;g:;fssafety reporting mandatory reporting Council Chair
norms P module All staff
All areas | Recruitment of an WWCC or Victorian Institute Unlikely Major Medium Processes updated to Principal,
and inappropriate person | of Teaching registration require: School
locations e Criminal history search Council Chair
e Pre-employment
reference check includes
asking about child safety
All areas Engagement with Child safety code of conduct Possible | Moderate Medium e Train students and staff to Principal,
and children online Strategies developed to detect inappropriate School
locations embed culture of child safety behaviour Council Chair
e Ensure appropriate All staff
settings on all student
technologies
All areas | Unknown people and | Child safety code of conduct Unlikely | Moderate Medium e Assessment of new or Principal,
and environments at Strategies developed to changed environments for School
locations | excursions and camps | @MPed culture of child safety child safety risks Council Chair
Clear child safety reporting E Cod d All staff
procedures Camps and ° nsure‘ ode an. sta
Excursion Procedures and strategies apply in all
Policies in place including risk school contexts
assessment
All areas | School/Community Child safe environments Unlikely | Moderate Medium e Assessment of new or Principal
and Event Information and awareness changed environments for School
locations | Incursions and for visitors, staff, voluntesrs child safety risks Council chair
E . and contractors E Cod d Al staff
xcursions Adequate monitoring of e Ensure Code anc sta
persons onsite or at venue strategies apply in all Parents and
Teacher responsible for school contexts volunteers
group of children
No photos to be taken of
children other than parent’s
own, unless explicit
permission has been given
Adults to use the adults only
toilets
Supervising adults to monitor
the toilets
Students to be accompanied
by an adult when using toilets
at an external venue.
Adults spaced around the
school/venue
All Visitors to register at the
office
Educate children re child
safety
All areas | Unknown people in Follow current CSPS Possible Major Medium e Strategies to embed Principal
and immediate vicinity of | Procedures of reporting to the organisational culture of [ Administration
locations | the school — Principal. Staff child safety are reviewed staff
. member/Principal to )
at.temptllng to engage | approach the individual and . Statgment of cpmmltment All staff
with children or staring | enquire about who they are. to child safety is publicly
Remove all children from available

29



at children, taking
images of children

harm. Phone the police if an
illegal / harmful occurrence
has taken place. Follow DET
procedures for reporting an
incident

All areas
and
locations

Unknown people on
the schools grounds

All visitors to the school
required to wear lanyard and
be displayed at all times.
Yard Duty Staff to be vigilant
at all times. Follow DET
procedures if an incident
occurs.

Possible

Moderate

Medium

Strategies to embed
organisational culture of
child safety are reviewed
Statement of commitment
to child safety is publicly
available

Principal
Administration
staff
All staff

All areas
and
locations

Student comes to
school stating they
have been harmed by
a family member or
another individual

Staff trained in Mandatory
Reporting Guidelines Yearly
Follow the Engagement and
Wellbeing Policy Follow the
Child Safety Policy

Follow reporting procedures
at CSPS - report to the Child
Safety / Wellbeing Officer

Possible

Major

Medium

Strategies to embed
organisational culture of
child safety are reviewed
Refresher training for staff
— see elLearning
mandatory reporting
module

Principal
School council
chair
All staff

All areas
and
locations

Student with special
needs is enrolled at
the school Students
with a disability
Students with a health
issue Students with
aggressive behaviour

Inform the Child Safety /
Wellbeing Officer Depending
on the needs of the student
the following may occur
Referral for assessment
involving DET Educational
Psychologist, DET Speech
Therapist and DET Social
Worker Permission gained
from parents Contact made
with previous education
provider (if one) Application
for funding from DET
Application for funding to
make buildings accessible for
wheelchair Follow the
Engagement and Wellbeing
Policy Follow the Child Safety
Policy Education of staff in
the area of need

Likely

Moderate

Medium

Assessment of new or
changed environments for
child safety risks

Principal
Leadership
team
SWB Team
Leader

All areas
and
locations

Student is injured at
school During class
time During recess

Designated staff trained in
First Aid and CPR All
teaching staff trained in
Anaphylaxis and Asthma as
per DET Guidelines All
teachers trained in current
First Aid Policy and
Procedures First Aid Bags
located in Sick Bay, Junior
Building and OSHC building
Bun bags with first aid
supplies and epipen on duty
teacher Policies in place —
First Aid, Anaphylaxis and
Asthma, OH&S

Possible

Moderate

Moderate

Refresher training in First
Aid,, CPR Anaphylaxis
and Asthma and OH&S.

First aid
trained staff,
All staff

All areas
and
locations

Ad-hoc contractors on
the premises (eg
maintenance)

Child safe environments
Information and awareness
for visitors, staff, volunteers
and contractors

Adequate monitoring

Unlikely

Moderate

Medium

Refresher training for
frequent contractors

Principal,
School
Council Chair
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Appendix K

Standard 7: Strategies to promote child participation and empowerment

The governing authority of CSPS has developed strategies to deliver appropriate education about:
e standards of behaviour for children at the school;
e healthy and respectful relationships (including sexuality);
e resilience; and
e child abuse awareness and prevention.

CSPS creates opportunities for participation that incorporate planning, preparation, action

and feedback.

- Child safe promotion and publicity
- Child safe Curriculum expectations
incl.

SWPBS

Zones of Regulation
Family Life

Life Education

minutes to be
implemented by
classroom teachers.

Community feedback
Student and parent voice
team workshops.

iNewsletter/website
updates.

Child Safe Meeting Planning & Preparation Action & Feedback | Reporting

Team members | schedule expectations

Sally Herbert (Child | Fortnightly Review Child safe standards 1- 7 Staff feedback School Council

Safe leader) meetings with particular emphasis on: Minutes of Child safe annual presentation

Rachael Mazzaglia | focusing on - Monitoring and evaluation of each meetings to be shared Leadership team

(social worker) Child safe and standard. with SIT

Delvina Waiti SWPBS - Reference to the management Leadership and PLT PCL

Melanie Williams (refer to meeting practices and PD schedule leaders. School Council
schedule) (Appendix C) Actions highlighted in Student leaders

ELEMENT ONE: Standards of behaviour for students attending the school

Focus

DET Overview

Evidence

Positive Climate
for Learning

The Department of Education and Training’s Student Engagement and Inclusion
Guidance requires all government schools to develop a Student Engagement Policy.

In developing this policy schools are required to:

e  work with the school community to set/review shared values and a vision
e  consider if the school environment is inclusive and empowering and provides
opportunities for students to take responsibility and be involved in decision-making.

CSPS Student
engagement and
Inclusion policy
CSPS Vision, Mission
and Values

Student code of
Conduct

SWPBS

ICT and Digital
Technology
Curriculum

eSmart
SWPBS

Anti bullying
programs

Why is the development of standards of behaviour important?

The right for students to learn and feel safe is underpinned by clearly articulated and

well-promoted standards of behaviour (or code of conduct).

e  Standards of behaviour should extend across the school community (students, staff
and parents/carers), setting a positive tone for safe and supportive relationships,
articulating clear boundaries and supported pathways for students:

. impacted by the behaviour of others (ensuring students know when and how to seek

help)

. who do not uphold the behaviour standards (ensuring that there is support for
students to address and mitigate these behaviours and address any underlying

factors).

e  Standards of behaviour should also extend to online environments. Setting clear

CSPS Positive
Climate for Learning
booklet

ICT policy

CSPS SWPBS Action
Plan

CSPS SWPBS
accreditation

CSPS Positive
Behaviour
expectation matrix
Bullying No way day
led by JSC. Held
annually in Term 1
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http://www.education.vic.gov.au/school/teachers/studentmanagement/Pages/studentengagementguidance.aspx
http://www.education.vic.gov.au/school/teachers/studentmanagement/Pages/studentengagementguidance.aspx
http://www.education.vic.gov.au/school/teachers/studentmanagement/Pages/studentengagementguidance.aspx
https://docs.google.com/document/d/1N0OOoD2_bgPFJ6ofMR8sycMey6qg7ywztXeBrvdR22U/edit#heading=h.sq18xo2fer2n
https://docs.google.com/document/d/1N0OOoD2_bgPFJ6ofMR8sycMey6qg7ywztXeBrvdR22U/edit#heading=h.sq18xo2fer2n
https://docs.google.com/document/d/1N0OOoD2_bgPFJ6ofMR8sycMey6qg7ywztXeBrvdR22U/edit#heading=h.sq18xo2fer2n
https://docs.google.com/document/d/1N0OOoD2_bgPFJ6ofMR8sycMey6qg7ywztXeBrvdR22U/edit#heading=h.sq18xo2fer2n
https://docs.google.com/document/d/1N0OOoD2_bgPFJ6ofMR8sycMey6qg7ywztXeBrvdR22U/edit#heading=h.sq18xo2fer2n
https://docs.google.com/document/d/1N0OOoD2_bgPFJ6ofMR8sycMey6qg7ywztXeBrvdR22U/edit#heading=h.sq18xo2fer2n

online standards of behaviour helps to prevent cyber-bullying and helps to keep
students safe from predatory behaviours.

All schools can use the National Safe Schools Framework, eSmart and Bully Stoppers and the
School-wide Positive Behaviour Support as vehicles to deliver on Element One of CSS-7.

National Safe
Schools
Framework
(Student Directed
Values)

National Safe Schools Framework (Student Directed Values)

The National Safe Schools Framework includes specific advice on empowering students by
implementing student-directed values within the school.

Student Voice and the Education State

This resource outlines recommended approaches to empower students’ voices to be valued in
education. Key approaches include

e engaging the SRC in discussion about expectations, behaviour, mutual respect

e  conducting student-led student forums around behaviour, respect etc.

e  allocating time and resources to train and support student representatives to intervene
around issues of positive behaviour

e  establishing Student Action Teams to investigate issues of inclusion and exclusion
and of expectations.

Student Voice Team
workshops (Term 1
2019)

Junior school council
presentation at
School council
School leaders
conducting enrolment
tours

ELEMENT THREE: Resilience

ELEMENT TWO: Healthy and Respectful Relationships (including sexuality)

Zones of
Regulation

Social and emotional learning is a critical part of school education, which is why it is
mandated within the Victorian Curriculum.

Whole school Zones
of Regulation

Professional
development for
all staff

Regular
monitoring of
Mandatory
reporting module
for all staff.

the Four Critical Actions: Responding to Incidents, Disclosures and Suspicions of Child Abuse
(essential to addressing disclosures which may be prompted by the delivery of child abuse
awareness and prevention education)?

Sensory training framework
and resources The delivery of education about respectful relationships, resilience and sexuality implementation.
important for the following reasons: e  Sensory tubs
LOOKOUT - e  OT (Yooralla) support
trauma PD equipping students with the skills to build positive relationships and communicate respectfully is (Sensory OT for Tier
Family Life essential preparation for productive and healthy adult lives 3student)
building resilience (the ability to cope and thrive in the face of negative events, challenges or e LOOKOUT training
adversity) has a positive impact on both social and academic outcomes, and is particularly incl.
critical for students who may be impacted by abuse -Brain friendly classroom
students who are well informed about sexuality are more likely to make positive and informed -Trauma PD
decisions and less likely to place themselves at risk in adolescence. e Family Life
(implemented in 2016
Sexuality Education & 2017)
All schools delivering the Victorian Curriculum are required to deliver sexuality education in order Under review for 2019
to meet the learning standards within the Health and Physical Education curriculum.
ELEMENT FOUR: Child Abuse Awareness and Prevention
Child Safe Is the school delivering child abuse awareness and prevention education and meeting the e  Child safe booklet
professional relevant learning standards within the Victorian Curriculum**? e  PD schedule
development e  Student workshops
Publicity and e  iNewsletter
promotion of e  CSPS School website
Child safe
standards
Child safe Have staff at the school undertaken mandatory reporting training and familiarize themselves with | e  Professional

development learning
plan

CSPS Mandatory
Reporting training
audit
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http://www.education.vic.gov.au/about/programs/bullystoppers/Pages/lolteachleading.aspx
http://www.education.vic.gov.au/about/programs/bullystoppers/Pages/lolteachleading.aspx
http://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard5_SchoolsGuide.pdf
http://www.education.vic.gov.au/Documents/about/programs/health/protect/ChildSafeStandard5_SchoolsGuide.pdf

Appendix L
Standard 7: Strategies to promote child participation and empowerment
PROTECT posters

Energy Breakithrough

3 Day Bike Hike

Kids Teaching Kids gy =

Eike Education :

It's everyone’s responsibility.
Adults a1 school must lsten and
regpond to concerns about
child abuse.

Fyou suspect abusa of any child
oF young person, you have a
responsibility to raport it,

even If you are not sura.

in the community.

Tall 8 teacher ar ary adult at your
schoal if you feel unsafe

Further infarmation & resources
wwweducation.vie govan/protect

It's everyone's responsibility.

PROTECT

Everyone has the right to be safe
and be protected from abuse.

No one should behave in a way that
makes you feel unsafe or afraid,
including anyone in your family,
anyone at school or anywhere else
in the community.

Tell a teacher or any adult at your
school if you feel unsafe.

Adults at school must listen and
respond to concerns about
child abuse.

If you suspect abuse of any child
or young person, you have a
responsibility to report it,
even if you are not sure.

Further information & resources
www.education.vic.gov.au/protect

For Parents
1800 991 099 (Child Wise Helpline)
131 278 (Child Protection
Crisis Line)
1300 138 180 (Child First)

THE
EDUCATIO ORIA | Education D ~ 8
\STATE o [ L) CECY e

calhofc ectucaton comms

For Students, please call:

1800 551 800 (Kids Helpline)

In an emergency, always ctontact 000
for emergency services

Schools Viclora
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Appendix M

Standard 7: Strategies to promote child participation and empowerment

Rights of the child

34

-

UN Convention on the 6%\
Rights of the Child

"Rights” are things every child should have or
be able to do. All children have the same rights.

ABTICLE 1
Eearpora under 8 Sas thase righis

ARTICLE 2

&l chldren hawn thase dghis. o matiee wig
iy ai, e Lhisy e, Wiyl Thisr parans
b, vl b g Rhviy i ik, vl v
medigion v schether they are a boy or gitl what
their cuffure iy whethar they haes 5 Saskipby
whesher they are fch or poor, Ha chikd should
b traated anfaidy on ey hasis

ARTICLE 3

Al sduks should dowhal i bt for you. When
ariufx make decitiona, they should think about
heza trae dmcldane wil afMact o=l jEren
ARTICLE &

T goresrrremnd P @ esponsiniley 1o mass
wure o rights ame probecied. They mur Fals
yur family lo grofect your ighis and reate an
wsA o T T e T o and nesch
FOAF Eeabariial

ARTICLE 3

Wour Farmily fan the reaponuikdity o helo yeu
parm b ssmrcine your rights, and b snauwe thae
poiw righis ane profecied

ARTICLE &
o hava Bha vighl L b alees,

ARTICLE T

o haww the sight bo g rasrrer, ared this ghoseld
D odTiclaly Mooz Dy 1he QUssmmest. You
P D Faghl Lo & pathsnality o b beng

Lo countryl.

ARTICLE 8

Wil b SR righi boan identity - an o odficis|
recoed of whi you are. Ko orer shou i teke this
anvary lroen you.

ARTICLE 2

o hawe Ehe right to s with your pareniis],
wndra & I8 Bavdd Far woil. Youl has She right b
Tt i s Tawily wited £80as. Foe hoas,
AHRTICLE 19

H you bww in m ditterent counkry thee youwr
Rarens oo, you Faree the right to be together
Inihe same place

ARTICLE N

Yo hava Ehe righl Lo be proteciled froms
Kidnapping.

ARTICLE 12

iy Fumvs Gher wbght boe @ive wour apinion, e Tor
adu s o bstan and Lk i e owly.
ARTICLE 13

Yo have Ehe right b Tind) cat tinge and share
whit you Shink with ctharg, by taking. dissing,
TILIeg) OF O 7 P g U L TS O
el olbar piepla.

ARTICLE 14

Weil hawve the right b cheeam your oan refiglon
and bakeds. Your poeents shoald help pois
dcid o Wil i FighL Bnd wermg, and shat is
Dl Nar wisii.

ARTECLE 8

Fou Farew tha g ht in choose your owe ieeds
ard join or set up groups, s keng as ant
haemiy] 1o cltfan,

ARTECLE 18

Fe2as Fairew L g il 1o privedy.

ARTECLETT

'rizad Farae thae rig i in ged informaticn thai

g imipoertant b ol s | -Being. from aadio.
Plagrem 5 P Doodics CONIDUnETS and ol
saurcns. Adubls should rae sure that tha
information you are getling b not Farmiul and
el you find snd ondeestand the mfomarion
i e

ARTIOLE 18

ooy Farew L g bl 10 b rabieed By yeur parantis)
\F poasibls.

ARTICLE S

gy e thay fig bl 10 b probecies from Being
Pt ded s begali, in Edy e mnd
ARTICLE 20

iz Farew ths righi in specia] o aed hels i
e Conna [ with yoer paeenis
ARTICLE

‘Pl Barvw Lha rg vl 1o care and prolestion i
ooz are adopied o in foaber care.

ARTICLE 1Z

oa Fape s i i 10 special protection and
P f e i i o i (3 v Pl i
Bercnsd 1ol wave poar harrw and bva in anciian
eouniryl, a3 well as all e rights inths

L==

ARTICLE 23

‘ricds Farew thas rig bt in wpecia] sducation snd cere
1Py a8 cesbdRty, 38 wall & | tha rghis in
Ghis Corsaniiomn, 20 that you can lree a Tull life
ARTECLE 2%

Fimu arsw tha right in Ere Bat healts coee
posskle, safe water o drink, nuirtious faod. &
clean and safe o vl Al

i Bl e Shary el

ARTICLE 2%

IF you e incare o in char sbotione sy
B hoewar, yodl Raves the dght 5o have theas
Iraing armangaments kaked o segularly fo see @
iy B Ui Mt AP peoieiale

ARTICLE 26

iz Farew the right 10 help drom B
GORTITITEEE F pcdl A0 poo o in need
ARTICLE 27

P Burew Ui ngg il 1o fead, cdothing. b sale glice
sa live and ko have pour baalc reecs met. Tou
ahould mat be disscdantagsd oo thet you cami
g ravrey of the Bhdnge oiher kids can do.
ARTECLE 18

‘s Fairew Lhan rig bl A0 o gjoesd o iy e i e n.
‘Fizw sbou b be encoueged ko go be schasl fa
Eha Figheat loe| you can.

ARTICLE X0

Vour sducilion should help poo wses and
devalop youwr taleniz snd abilEisa. |t shculd
Az Rl o learn to P peesceficlly, peotect
thi Erasranmit 8nd FEpeEt sher poeoel
ARTICLE 30

Wou hawe Eha right Lo practics your cwn cubuee,
larguage and reflgion - oF Eny you chaeore.
Mincrky and indgenous gioups reed special
peninction of this right

ARTICLE 31

Wou hawe Eha right b play and et

ARTICLE 32

Winsd e EF vight Do peofeciion Trom work
ek e i @i is Kt Piae waius Baalth and
et | you werk. you hises 1hi dgse 15 be
nafm arss paid faicly,

ARTICLE 33

W b Bhe sighi bo peofecilon from haerdiul
g dnd B Uea deag Tk,

ARTICLE B4
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